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IABOUT ANACAP

Who we are

FIRM IDENTITY

AnaCap is a market-leading partner for founders and
entrepreneurial management teams, investing in lower mid-
market Services, Software and Technology within the
European financial ecosystem.

INVESTMENT MODEL

Vv €25-100m equity cheques W Asset-light, non-cyclical B2B(2C)
¥ €5-15m EBITDA ¥ High-frequency recurring
target businesses revenues
¥ Thesis-led origination model ¥ Lean capital structures
¥ Committed W Founder-led businesses
to SFDR Article 8 & carve-outs

SECTOR FOCUS

Services @ MRH® Mi| | EIS further

TTTTT BANGUE = PRIVEE

Technology @ ¢ marketraAy QUANTA

GROUP

software @ ' gtt'  Cleva

ANACAP

MTITAN
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FIRM SNAPSHOT

~€2BN

Assets under management

25+

Team members

~3.0x

Avg. EV growth at exit

20%+

Avg. EBITDA Growth

ancorus>  [DII4

Qorbyt WebID

Your True Identity Comgany

10YRS+

Avg. Senior team tenure

100+

Deals executed incl. bolt-ons

€1BN

Capital raised since 2022

10+

European Jurisdictions

RN ZLE=

:

e

PARTNERSHIP

We believe in collaborative and
supportive partnerships, working
alongside strong entrepreneurs,
management teams, our colleagues
and investors to achieve shared
success.

ENTREPRENEURSHIP

An entrepreneurial spirit of ownership,
dynamism and ambition underpins
everything we do.

EFFECTIVE

We add value through effective
engagement and honest debate
across our platform.

RESPONSIBLE

We are committed to investing
in those who share our values and who
strive to meet our standards on
responsible investing.

ANACAP RESPONSIBLE INVESTING REPORT 2025
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Letter from leadership

Our annual Responsible Investing Report reflects the progress we continue to make across
our firm, portfolio and the wider ecosystem in which we operate. 2025 has been another
strong year for AnaCap, reaffirming our conviction that responsible investing and
performance are not competing priorities, but mutually reinforcing drivers of long-term
value creation.

Our portfolio companies are increasingly integrating sustainability into how they operate, as part of day-to-day
decision-making across different market environments and stages of ESG maturity.

We are proud of our continued progress, including AnaCap being awarded an EcoVadis Gold Medal for the fourth
consecutive year, placing us in the top 5% of rated companies globally. Across our portfolio, 100% of our
companies achieved EcoVadis Medals or Committed Badges, with scores improving year-on-year and exceeding
European peer benchmarks. We value this recognition not only for the external validation it provides, but because
of what these results signify: a clear and sustained focus on building stronger, more resilient and sustainable
businesses across our portfolio. This includes promising early steps from the three companies acquired by our
Buyout Il Fund in 2025. As the landscape continues to evolve, we recognise there is more to do and are excited to
continue building on the momentum and capabilities we have established across the firm and our portfolio.

We have continued to make progress in strengthening inclusivity and representation in leadership across our
platform, including through initiatives like our portfolio company Female Leaders’ Offsite Workshop (FLOW). We
believe sustainable value creation requires investment in capability, not only capital, and this shapes how we
seek to shape and support our portfolio companies. This progress extends to AnaCap itself, where our team
achieved strong UN PRI scores across all three modules, a 98% positive response rate in our employee
engagement survey and continued our partnership with SEO London. These achievements reflect the strength of
AnaCap's culture, our ongoing focus on attracting, developing and supporting talent, and our commitment to
broadening access to opportunities in our industry.

The discipline we have instilled continues to influence how we invest. Looking ahead to 2026 and beyond, this is
reflected in the successful final close of our Buyout Fund II, classified as Article 8 under SFDR, with ESG
considerations integrated throughout the investment lifecycle. As we scale further, our focus remains on
strengthening and evolving this approach, with responsible investing at its core.

ANACAP Nassim Cherchali

!! We believe that sustainable growth and strong returns
are not separate ambitions. For us, they are the same
ambition, pursued through the same discipline - backing
and building well governed and resilient businesses,
supporting their people and taking a wide and holistic
view of what value creation really means.

Nassim Cherchali
MANAGING PARTNER

ANACAP RESPONSIBLE INVESTING REPORT 2025




IABOUT ANACAP

2025 highlights

A snapshot of our ESG performance across the firm and portfolio this year.

PORTFOLIO SCALE

15

Portfolio companies

ESG PERFORMANCE

~70%

Portcos received EcoVadis
medals

~30%

Portcos received EcoVadis
Committed Badges

100 % 1

Policy adoption across Portfolio
6 key areas company

GOLD | Top 5%

ecovadis

MAR 2025

5

Portfolio
companies

MA|

SILVER | Top 15%
ecovadis

R 2025

ANACAP

~7,000

Total workforce

32%

Renewable energy usage
vs 15% benchmark

4 BRONZE | Top 35%

ecovadis

Portfolio
companies

75%

Employee survey completion
Vs 79% benchmark

COMMITTED
5 ecovadis
Portfolio i "““‘,
companies”

*2 out of 5 entities that got commitment badge
were added to the portfolio only in 2025.

€1BN+

Aggregate revenues

RECOGNITION

GOLD 92/100

AnaCap EcoVadis medal UN PRI
- top 5% of companies globally - Direct Private Equity
~——— —— ecovadis — ——

81/100 80/100

UN PRI - Policy, Governance UN PRI - Confidence Building
& Strategy Measures

ANACAP RESPONSIBLE INVESTING REPORT 2025
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Our ESG vision

Responsible investing sits at the heart of AnaCap’s strategy.
We seek to identify gaps and highlight opportunities where businesses are uniquely positioned to make a positive contribution.

9, oll T

ENVIRONMENTAL SOCIAL GOVERNANCE
RESPONSIBILITY RESPONSIBILITY Embed strong governance
Contribute to the development of a Support businesses that are fromequs to support Igng-term
financial services sector that is more broadening access to financial Oranl§thon0| success. This mc!udes
sustainable and efficient. This includes services or eliminating legacy barriers. ernbeddmg robust [oocrds, exper!enced
investing in businesses that are disrupting This includes fostering employee finance and compll.once p.rofessmnols,
legacy models, enhancing digital customer ownership, engagement and training and structurgd audit and .”Sk processes
experiences, and driving operational and promoting inclusive cultures —all de5|gnef:l to provide a solid
excellence through best-in-class IT across the portfolio. foundation for growth.

and data solutions.

At AnaCap, we believe that a disciplined focus on environmental sustainability, social factors
and governance underpins performance today, while also building long-term operational

resilience across our portfolio. Victoria Brown

ANACAP




Responsible investment timeline

- AnaCap institutes
First ESG policy

ANACAP

- Annual EcoVadis
assessments begin

- AnaCap becomes
PRI signatory

ecovadis

ANACAP

- First ESG Data EcoVadis gold medal for the third year
Reporting System in a row

implemented Two new deals closed
- EcoVadis gold First close on our new Article 8 Fund

| ecovadis

, [Sustainability
Ratng

Shortlisted for the Real Deals ESG
Champion of the Year-Upper Mid Cap

Inaugural Female Leaders Off-site
Workshop (FLOW) took place

Joined iCl and completed our first carbon footprint
Real Deals ESG Awards Nomination
EcoVadis gold medal for the second year in a row

Ranked 12th over 161 PE firms and 10th from the 81
Mid-Market firms in Orbis Transparency Index 2023.
Our total score was 71%, where the industry average
was 35%

ReulDeuls

ESG
AWARDS

&‘ initiative
el climat

N

2023

- UN PRI scores: 5* in PE, 4* in Policy, Governance & Strategy
: and 4* in Confidence building measures - considerably
‘%f?"’?d's ] outperforming the median

tainability Rating

GOLD | Top 5%

ner20ze 48 - Deepened community partnerships with SEO London and
London Clean Air

LI - Final close of Flagship Article 8 Fund

2023

u 1 for
(] | PRI e nsible
[ 1 ]| Investment

EcoVadis Gold Medal for AnaCap (4th consecutive
year of top 5% performance)

Strengthened innovation, resilience and inclusion:
Nexly Cyber & Technology Centre of Excellence, CTO
offsite and our second Female Leaders Off-site
Workshop

soLBlll
2023
ecovadis
S‘\.:I ability




IRESPONSIBLE INVESTING

ESG
integration in
iInvestment

Our investment philosophy is
influenced by our background as
investors and entrepreneurs. We
look to work with those who share
our ambition.

Our sector specialism and track
record allows us to understand
both the unique challenges and
growth opportunities in the
market, giving a more detailed
and informed perspective.

ANACAP

PRE-ACQUISITION
DUE DILIGENCE

We carry out ESG due diligence on
every prospective transaction to
identify  potential  risks and
opportunities early. This helps
inform our value creation strategy
and determine required
resourcing.

¢ MARKETPAY

VALUE
CREATION, MONITORING
& ASSESSMENT

Following acquisition, we
implement a tailored 120-day plan,
establishing an ESG strategy,
timeline, and Board-level
accountability for delivery. We
work with management to ensure
robust  governance, including
workplace  policies, employee
training and compliance with
reporting requirements. We carry
out annual mandatory
assessments, data collection and
reporting, using this data to drive
improvements and monitor
progress. Our collaborative and
focused approach supports
alignment across stakeholders.

Since AnaCap's investment in Market Pay in 2021, the business has
undergone significant transformation — growing both organically and
through 4 acquisitions to over 370 employees across 11 countries and 28

nationalities. In 2023, Market Pay launched its first group-wide annual

engagement survey to better understand staff sentiments and drive
concrete improvements to the working environment. The results of the
same survey in 2026 reflect the cumulative impact of sustained investment
in people practices and culture. These results were supported by a
broadening range of structural initiatives including a common HR cycle
across the group, a buddy-based onboarding programme, a wellbeing
platform and the launch of a group-wide ambassador network in 2026.

EXIT

ESG progress is an important
component of how we
demonstrate value creation at
exit. We ensure that improvements
achieved during the investment
period are clearly evident to
potential buyers and ESG
considerations that directly impact
commercial performance or value
preservation are highlighted and
quantified (to the extent
possible). Relevant ESG
information is disclosed as part of
the exit process, supporting
transparency and reinforcing the
long-term resiliency of the business.

MANAGEMENT | 7 +8 pts since 2023

74%

PROFESSIONAL DEVELOPMENT | 7 +7 pts since 2023

67%

RECOGNITION | 7 +7 pts since 2023

66%

10




COLD | Top 5%

Spotlight Case Study | Milleis Banque 2017 - 2026 e (GRS

PRIVATE BANKING WEALTH MANAGEMENT FRANCE

FUND INVESTMENT DATE EXIT GEOGRAPHY
AnaCap FP Il 2017 2026 France

FROM REMEDIATION TO MARKET LEADERSHIP

When AnaCap acquired Milleis Banque in 2017 the business had been under-invested and suffered from governance

and compliance failings, KYC backlogs and outdated technology. There was no formal ESG progrcmmg - CSR was €13 B N ~64’000
one of eleven strategic projects and while French statutory requirements set a floor, there was no dedicated
architecture and no strategic intent behind them. By 2022 Milleis had a defined strategy with four formal pillars,
each with a pillar lead, overseen by the Secretary General (Ex-Co member) and backed by the Board.

Assets under care at exit Client families served

AnaCap oversaw a comprehensive operational overhaul: a full core banking technology replacement with
integrated KYC, AML and regulatory reporting; automated digital client onboarding; and the strategic merger with
Cholet Dupont Oudart (CDO) in February 2023, which materially strengthened Milleis' standing among France's
major wealth management players.

Milleis’ investment in its people has been central to this journey and by 2024, 70% of employees held some form of TH
stock ownership and employee turnover stood at 13% against a sector benchmark of 23%. 5 G O LD 96 PCT. ESG
Today Milleis is the third-largest independent private bank in France. Milleis offers its clients the ability to integrate IVI E DA LS SCO R E

sustainability directly into their investment decisions - ISR and Febelfin-labelled products are standard, SFDR Article
8 and ? classifications are embedded across the advised fund range and PAl disclosures are published annually. EcoVadis Gold Medals Finance sector ranking

2020-2025 (EcoVadis)

The transformation has been comprehensive — governance, compliance, technology, people and products — and
ESG moved from a compliance obligation to a genuine strategic identity.

ANACAP 1



COLD | Top 5%

MI | EIS ecovadis

BANQUE stainability Rating

Spotlight Case Study | Milleis Banque =

PRIVATE BANKING WEALTH MANAGEMENT FRANCE

Three Phases of Transformation

Milleis' ESG journey started with compliance remediation, moved through a sustained period of deliberate framework construction, to strategic commitment and external recognition. Each phase built on the
last, with measurable proof points accumulating year-on-year.

° (] . .
@ PHASE1- FOUNDATIONS 2017 EcoVadis Progression: Silver to Gold Sustained 5 Years
Compliance remediation programme launches: AML & KYC overhaul, governance
and control frameworks built from scratch
2026
Annual statutory sustainability reporting (DPEF) commences, Gender Equality Index Score: 2018-19
94/100, Sustainable Procurement Framework introduced, EcoVadis Silver Medal
2025
@ PHASE 2 - ACCELERATION 2020 2024
EcoVadis Gold Medal (top decile) achieved within a single cycle ISR-labelled funds
debut in the advised fund universe - Earns Best Workplace Experience label
“Towards Sustainability” labelled funds reach 48% of OPC assets under advice (up from 9% in 2021-22 2023
2020)
2022
@ PHASE 3 - STRATEGIC MATURITY 2023
CSR Charter formalised 2021
Employee investment fund established - €1,000 automatic ownership stake for
eligible employees
2020
CSRD First Cycle 2024-26
Binding emissions reductions targets
2019

J

ANACAP 12



Spotlight Case Study | Milleis Banque

PRIVATE BANKING WEALTH MANAGEMENT FRANCE

A PARTNER THAT BUILT, NOT JUST OWNED

AnaCap embedded ESG into its ownership model from day one. AML,
KYC and governance were treated as operational priorities. Throughout
its investment, AnaCap supported development of Milleis' ESG data
infrastructure, EcoVadis assessment cycles, CSR Charter and an ever-
enhanced reporting framework.

Milleis' ESG maturity at exit was not an ancillary attribute - it was a
commercial asset. The bank's clean regulatory record, independently
validated governance, transparent sustainability reporting and
responsible investment credentials all contributed to a robust vendor
due diligence process and a credible equity story.

Governance Rebuild
Board-level ESG oversight formalised; sustainability governance mapped to Audit Committee
and Ex-Co; CEO’s annual objectives include a formal CSR component.

Compliance Infrastructure

AML, KYC, sanctions and data protection frameworks built; positive engagement with APCR and
AMF - no material regulatory concerns by exit

Technology Transformation

Full core banking replacement (ERI/Olympic) with integrated, KYC, AML and regulatory
reporting; automated digital client onboarding deployer

Responsible Product Strategy

ISR/SFDR labelling mandatory for fund inclusion. At exit: 78% of OPC AuM under Art. 8/9; 63%
of EMTNs with ESG underlyings; portfolio temperature targets to 2030.

ANACAP

COLD | Top 5%

MI | EIS ecovadis

BANQUE

MAR 2026

PEOPLE SPOTLIGHT
Anne-Lise Couaillac

Secretary General, Milleis Banque

A central figure in Milleis’ transformation from a compliance-challenged
carve-out to a bank where governance is a point of competitive strength,
Anne-Lise was tasked-alongside CEO Nicolas Hubert-with delivering the
compliance and control remediation programme. Her stewardship of that
agenda, and its progression into a positive ESG identity, runs consistently
through the bank’s evolution.

As Secretary General and CSR sponsor at Executive Committee level, she led
the transition from compliance deficit to embedded compliance culture,
recognised by the ACPR, the AMF and through pre-exit third-party review by
KPMG. The governance framework she established underpins Milleis’ EcoVadis
Gold ratings and the 2023 CSR Charter, which set out four pillars and
articulate the principle that economic and environmental performance are
complementary.

51% 40%

Female employees Of the Board are female

70% 14.8%

Employee Annual turnover
stock ownership (vs estimated 23% benchmark)

ANACAP RESPONSIBLE INVESTING REPORT 2025
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2025 Reporting Campaign | Key Learnings

2025 marks a step-change in the depth and breadth of ESG reporting across the AnaCap portfolio — more companies, more metrics,

and stronger data quality than in any prior year.
KEY ACHIEVEMENTS

15 COMPANIES

Expanded portfolio coverage

Three new portcos completed their first full reporting
cycle. Average metrics answered per company grew
from 87 to 96

100%

Cybersecurity testing

A new metric in 2025, all 15 companies responded —
with the majority reporting formal testing programmes
including penetration testing

AREAS FOR CONTINUED DEVELOPMENT

Scope 3 methodology consistency

Several companies reported significant year-on-year variations driven by methodology classes
changes - standardizing approaches across the portfolio remains an ongoing area of focus

Employee survey coverage

9 of 15 companies conducted an employee survey in 2025, with several newer portcos still
building their people engagement infrastructure

ANACAP

Scope 3 reporting improved

13 of 15 companies now disclose Scope 3 emissions,
up from 7 of 12 in 2024 — a meaningful step
in climate transparency

Policy adoption across 6 key areas

All portfolio companies have adopted the 6 core
policies, with several new portcos implementing full
policy suites from their first year of reporting

87% VS 58% 11 OF 15

DEI training adoption doubled

Companies with DEI training more than doubled from
4 of 12 in 2024, signalling a genuine shift in how the
portfolio approaches inclusion

87%

Data completion rate

87% of metrics were answered across the portfolio,
reflecting consistent and committed engagement
with the Novata platform

Climate target formalisation

While most companies hold a decarbonization ambition, few have established formally
structured targets with board-level oversight across all three scopes

Women in leadership

Female workforce representation is strong across the portfolio. Board and C-suite diversity,
however, remains an area where further progress is encouraged at several companies

14



Future priorities
2026 & beyond

'ﬁ‘TITI;IOUNp

In the first quarter of 2026 we announced the launch of the
Titan Group, a new dedicated platform focusing on driving
innovation and enhancing capabilities through consolidating the
accounting and professional services sectors in Italy.

Industry Professional Services
Date June 26
HQ Italy )

The Titan Group aims to consolidate well-established regional firms operating under a shared
strategic and governance framework, driving innovation and enhancing capabilities, while
retaining their operational autonomy, professional identity and deep client relationships.

As the first step, Buyout Il invested in Cattaneo Dall’Olio Rho Tax & Legal Group (CDR), a founder-
led Italian multidisciplinary accounting and professional services platform, employing -100
professionals and serving a diversified SME and mid-market client base in the region (with 4
historical acquisitions).

A promising ESG foundation is already in place, supported by key governance, social and ethics
frameworks and board-level engagement on ESG matters. CDR will further strengthen and
formalise these frameworks to support the value creation and ESG strategy and to prepare for Ql
2027 reporting and assessment. AnaCap will support the development of a cohesive, group-wide
ESG approach as the group scales.

ANACAP

Our approach in 2026 remains consistent. Support each
business in building ESG capability and enabling them to take
ownership to independently drive and build long-term value.

Accelerate ESG integration across all new investments and bolt-
ons from day one.

Continue to embed ESG as a core operational capability and a commercial advantage -
moving from data collection to measurable, value-driven progress, focusing
on practical initiatives with provable value creation outcomes.

Increase portfolio company management ownership of ESG delivery, with companies
independently advancing their ESG agendas based on what they determined to be most
valuable for their businesses.

Spotlight on portfolio companies designing and driving their
own ESG agenda

has focused on improving its EcoVadis score incrementally every year of
AnaCap's investment, moving from 52 in 2022 to 78 in 2026 (Bronze - Silver,
top 15%) and strengthening its standing in client tenders and contract

¢ MARKETPAY

renewals.
helps customers accelerate the shift from paper to digital invoicing, resulting
Qorbyt in simpler processes, lower emissions (up to 89% drop in CO, per invoice

compared to paper) and improved efficiency.

Because life matters most.

further

ubimict

was recognised as a top-performing company in Happylndex®AtWork 2026,
achieving a Platinum distinction (82.2% positive responses), reflecting strong
employee engagement and its committed focus on culture and purpose.

is spearheading an Al governance model, setting control, traceability and
supervision criteria for the use of these technologies in its business and its
industry.

15
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IESG MILESTONES AT THE PORTFOLIO COMPANIES

2025 Overview

2025 METRIC 15 ECOVADIS HIGHLIGHTS o)
FRAMEWORK c . All of our assessed portfolio 1 5 5
ompanites ies h VZ=Ye| Company received Companies Companies Companies
SUMMARY STATISTICS reported data Eg;n\?;;ilsefneg\(;irfesreéve a Gold medal received a Silver received a Bronze reqeived a
. medal medal Committed badge
consecutive yedrs.
TOTAL METRIC - 48 Quantitative metrics
REPORTED
- 60 Qualitative metrics of reassessed portfolio of portfolio companies were classified
companies improved their score to have « Good » or « Advanced » ESG
108 . 91% in 2025 vs. Previous assesments. 100% maturity as per EcoVadis performance
- 61 Benchmarked metrics benchmarking.
T&t:tlr'FCSSG - 30 Bespoke metrics
BREAKDOWN BY E, S AND G TOPICS REPORTED
Environmental Social Governance -
metrics metrics metrics [q}p] 2.1_. $TL|1'I
ENVIRONMENTAL SOCIAL GOVERNANCE
MINORITY MAJORITY Carbon emissions Diversity, equity & inclusion Cyber security
INVESTMENTS INVESTMENTS Energy consumption Health & safety Governance polices
3 12 Staff turnover Board diversity

ANACAP ANACAP RESPONSIBLE INVESTING REPORT 2025 17



IESG MILESTONES AT THE PORTFOLIO COMPANIES SOCIAL Employee Survey

= Employee Engagement & Turnover
C ro S s t e o rt o I o Employee engagement is important to our portfolio - 60%
conducted an employee survey in 2025, with an average

response rate of 75% among those that did. We aim to
increase survey coverage to 100% across the portfolio.

As well as high rates of employee engagement, the
ENVIRONMENTAL portfolio also displays low rates of employee turnover,
with an average of 18% excluding one company
undergoing significant restructuring — below the Novata
benchmark of 20%.

Tracking Each Emissions-type

There are two key insights that we draw from our

portfolio’s emission data: Annual Percent Turnover | 2025
Scope 3 emissions are the most challenging to collect % portfolio that conducted survey [ NNEGN 60% Responded @
Scope 3 emissions are an order of magnitude greater than Average survey response rate I 75~ Did Not Respond @

Scopes 1and 2 Annual percent turnover Bl 8% Novata Benchmark - Responded @
Novata benchmark turnover B 20%

This makes our challenge clear, we aim to help the
portfolio to better calculate and baseline their Scope 3
emissions to then create strategies to reduce the

87%

footprint in the broader value chain. GOVERNANCE

Policy Adoption Across Portfolio

Percentage of Renewable Energy Consumed % Portfolio with Policy Novata Benchmark
. . . Code of Conduct 100% 95%
32% 73% of portfolio companies reported their renewable

energy consumption in 2025. Among those, the portfolio DEI 100% 60%
average stands at 32% - above the Novata benchmark. ESG 100% 44%

We aim to increase both the reporting rate and the share . . . o o
of renewable energy consumed across the portfolio in the Anti-Corruption & Bribery 100% 83%
coming years. Whistleblowing 100% 64%

We believe that good governance is the foundation for long-term sustainable growth. The high
adoption rate of key policies underscores our portfolio companies’' commitment to aligning
with AnaCap's ESG strategy and objectives.

@ Responded Did Not Respond Novata Benchmark - Renewable

ANACAP 18



IESG MILESTONES AT THE PORTFOLIO COMPANIES

External Assessments

We recognise that a one-size-fits-all approach is neither practical nor effective across a diverse
portfolio.

Instead, we provide a flexible framework that ensures consistent evaluation of ESG risks and
opportunities, while allowing tailored implementation aligned to each company’s context.

Our goal is to measure and recognise the progress that each company makes year-on-year and
we are proud to report that our portfolio once again outperformed the EcoVadis global
benchmark and the benchmark for private equity-backed companies across all five key
categories in the 2025-2026 assessment cycle.

100%
? ® Good
Advanced
75%
50%

*The change in maturity distribution between
2025 and 2026 reflects portfolio growth rather
than a decline in performance - four companies
joined the AnaCap portfolio and underwent their
first EcoVadis assessment in 2024, bringing the
overall share of Advanced ratings from 100% to
53%. All existing portfolio companies maintained
or improved their scores.

25%

0%
2022 2023 2024 2025 2026*

ANACAP

- All AnaCap portfolio companies that have completed
an Ecovadis assessment received a medal or badge in
the latest assessment cycle.

- From 2022 to 2026, AnaCap portfolio companies have
consistently improved their EcoVadis ratings. In 2026,
53.3% of the portfolio was rated Advanced and 46.7%
Good, with 0% below Good level.

100% 91%

Portfolio Portfolio companies
companies hold improved their score in 2025
EcoVadis Vs. previous assessments
medals and badges (EV Benchmark: 66)

+16.4 +50.0

Average points Largest point increase

improvement comparing in scoring comparing

with first assessments with first assessment
(EV Benchmark: +3.7) (Nest Bank)

ANACAP RESPONSIBLE INVESTING REPORT 2025
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IESG MILESTONES AT THE PORTFOLIO COMPANIES

External Assessments

100%

80%

60%

40%

20%

0%

Insufficient
(0-24 points)

100%

80%

60%

40%

20%

0%

Insufficient
(0-24 points)

ANACAP

Partial
(25-44 points)

Partial
(25-44 points)

Good
(45-64 points)

Advanced
(65-84 points)

Good
(45-64 points)

Advanced
(65-84 points)

Outstanding
(85-100 points)

Outstanding
(85-100 points)

OVERALL

65.9

+5.9
vs benchmark

OVERALL

65.9

+5.9
vs PE benchmark

ENVIRONMENT

63.8

+2.5
vs benchmark

ETHICS

71.9

+12.7
vs benchmark

ENVIRONMENT

CER

+2.5
vs PE benchmark

ETHICS

71.9

+12.7
vs PE benchmark

LABOUR & HUMAN RIGHTS

66.8

+5.7
vs benchmark

SUSTAINABLE PROCUREMENT

54.2

+1.0
vs benchmark

LABOUR & HUMAN RIGHTS

66.8

+5.7
vs PE benchmark

SUSTAINABLE PROCUREMENT

54.2

+1.0
vs PE benchmark

ANACAP RESPONSIBLE INVESTING REPORT 2025
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IESG MILESTONES AT THE PORTFOLIO COMPANIES

Female leaders
off-site workshop

Our success is fuelled by the talent and commitment of our
people. By investing in them through training & development
opportunities, inclusive practices, and a supportive work
environment we empower them to drive long-term value in our
portfolio. As a female-only event, FLOW creates a unique opportunity
for participants to connect in an authentic way quickly, but it is
ultimately a talent development and value creation initiative not
limited to an ESG agenda.

OUR COMMITMENT

-> FLOW reflects AnaCap’s commitment to advancing
female leadership, accelerating cross-company collaboration
and reinforcing our belief that inclusive leadership strengthens
culture, decision-making and business performance.

The 2025 agenda featured a communication skills workshop, a leadership
session and an inspiring panel discussion on navigating leadership in private
equity.

Participants set up their own dedicated network to continue their dialogue
year-round, a sign of the lasting connections FLOW creates beyond the event
itself

Meeting all these women that make the value of the companies in
the portfolio gives you energy and new perspective when you

return to work. Aude Vicaire

ANACAP

+29%

More attendees
vs. 2024

+50%

More portfolio
companies represented

+60%

More countries
represented

Portfolio companies at
FLOW 2025
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IESG MILESTONES AT ANACAP

2025 Overview

We are committed to aligning our
ESG data collection, reporting, and
improvement  efforts with best
practice industry standards for firms
of our size and shape. By holding
ourselves to the same expectations
we set for our portfolio companies,
we demonstrate our dedication to
accountability and living the values
we promote.

We track key Environmental, Social,
and Governance metrics through a
combination of external data
providers and consultants, alongside
insights from our internal employee
surveys.

ANACAP

EXTERNAL VALIDATION & RECOGNITION

Principles for
Responsible
Investment

ecovadis L:PRI
ANACAP FIRM 2025 ASSESSMENT

Top 5% of companies
globally 4th consecutive

ear Direct Policy, Confidence
y Private Governance Building
Equity & Strategy Measures

St GOLD - TOP 5%

TOPICS REPORTED

9, foll

ENVIRONMENTAL SOCIAL

GOVERNANCE

Cyber security
Governance polices

Carbon emissions Diversity, equity & inclusion
Energy consumption Employee satisfaction
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Environment

EMISSIONS

Scope1,2 & 3 -tCO.,e

Scope 1
Benchmark I
Scope 2
Benchmark .

Scope 3

Benchmark |

ENVIRONMENTAL
ACHIEVEMENTS
& COMMITMENTS

ANACAP

2 tCoe

7 tco,e

460 tco,e

©

AnaCap seeks to lead by example and accordingly we began tracking our carbon emissions with a third-party
provider in 2023 and continued these efforts in 2024 and 2025. This gives us detailed insight into our Scope 1, 2,
and 3 emissions. Scope 3 emissions represent 99% of our emissions profile and we are committed to reporting
against more Scope 3 categories in future. Purchases accounted for 856% of AnaCap's total carbon footprint in
2025 and within that the main category remains services (insurance, banking, consultancy, etc.). This sub-
category is difficult to reduce as these expenses are essential to our business activities, however, we believe
that we can target a reduction in per-employee emissions intensity over the next 4 years.

Scope 3 emissions - deep dive

Purchased goods & services 982 tco.e
Waste 0 tco,e

Business travel 158 tco,e
Commuting 9 tcoLe

Energy consumption

AnaCap achieved near-zero waste emissions in 2025, down from 83
tCOse in 2024, and maintained 100% renewable electricity at our
London office — resulting in zero market-based Scope 2 emissions.

Share of Office energy from renewables
renewable
energy AnaCap’s office is fully powered by renewable

sources. AnaCap have negligible Scope 2

emissions as a result.

There are several opportunities to further enhance the accuracy
and completeness of our emissions reporting. These include
introducing annual HVAC refrigerant leak checks, expanding the
use of Reed & Mackay and Roomex across all employees to

strengthen business travel data collection and enhancing the
annual employee commuting survey. Together, these initiatives are
expected to improve data quality and provide greater
transparency.
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Our success is fueled by the talent and commitment of our people. By investing in them,

o through training & development opportunities, inclusive practices, and a supportive work

SOC I q I environment - we seek to empower them to drive long-term value for our firm, our
portfolio companies and our investors.

AN OVERVIEW First Generation Race & ethnicity

A University
3.23% White — British 44,
2025 21%
Eastern Europe
Female 12.90% "Of those who went to White — Non-British 36%
University
Western E:J}ope
GENDER NATIONALITIES TR Black Caribbean 49,
South America
@ 3.23%
76% North America . Indian 4%
Male B 6.45% Non-Fee-Paying
United Kingdom Second.ary SChOOI Hispanic / Latinx 4,
@ 51.61% Education
First Language - English
2025 76% None of the above 4,

vos 52% v I 45>
Employee engagement

PEOPLE We are committed to fostering a culture that prioritises inclusivity and engagement. Our 2025 voluntary engagement survey, with a
c.85% response rate, returned an average of 98% positive responses across all questions - reflecting a meaningful, inclusive
INITIATIVES workplace where people feel heard, recognised, and supported in their growth. We are particularly proud to report that 100% of

850/ respondents reported that they find their work at AnaCap meaningful, feel empowered to share their views and consider AnaCap
?éspor:se e an inclusive place to work.
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IESG MILESTONES AT ANACAP

Social Community Engagement

UNIVERSITY INTERNSHIP PROGRAMS
SEO London - 5th Cohort

In 2025, we proudly hosted our 5th summer internship programme in partnership with SEO
London, welcoming three interns from underrepresented backgrounds for a three-week
placement.

This year's cohort worked on a structured case study focused on applying Al within the firm -
designing frameworks to unlock insights from due diligence reports and investment materials,
and proposing ways to improve early-stage analysis — culminating in a group presentation to
the whole firm.

The programme concluded with informal drinks bringing together interns, the wider AnaCap
team and returning SEO alumni — allowing candidates across cohorts to continue benefiting
from this programme and develop connections that extend beyond the duration of the
internship.

Managing Partner Nassim Cherchali contributed to launching SEO Europe in France,
which in 2025 supported over 2000 students through mentorship and training.

SErJ SEO / LONDON

/LONDON Sponsors for Educational Opportunity

SUSTAINABILITY & VOLUNTEERING For the second consecutive year, AnaCap partnered with London Clean Air to sponsor the Schools' Day at Earthfest 2025 -
London Clean Air & Earthfest 2025 providing over 1,000 students from across London with a free educational day focused on sustainability, including workshops,

demonstrations, a green careers fair and hands-on activities for children aged 10-16.

ANACAP

F Our sponsorship ensures the event remains free and accessible to schools across the capital, reflecting our commitment to

Cloan Air environmental stewardship and to broadening access for the next generation.
LONDON CLEAN AIR

& EARTHFEST

Initiative




IESG MILESTONES AT ANACAP

Governance

Strong governance practices

A core pillar of our responsible business practices and
value preservation. Regulated by the Financial Conduct
Authority in the UK, we take our conduct and fiduciary
obligations seriously across all that we do.

Oversight & transparency

Our risk and conflicts committee meets quarterly to
oversee a spectrum of risks, including legal & regulatory,
cyber and data security, reputational & conduct,
climate, energy usage and people risks.

Senior management responsibility
Firm senior management is responsible for setting
AnaCap’s Responsible Investment strategy.

Experienced team supervision

An experienced team, led by the General Counsel who is
also a Partner, supervises day-to-day and investment-
related risks. ESG topics are regularly discussed and
receive appropriate attention.

Key policies

Business Continuity Plan

Anti-Bribery & Corruption
Policy

Anti-Money Laundering Policy

Capital Adequacy
& Reporting Requirements

Promoting, Advertising
& Marketing Policy

Employee Data Privacy
& Notice

ESG Policy

FCA Permitted Business

Code of Conduct Public Relations Policy

Codes of Ethics Whistleblowing Policy
Governance policies & codes of conduct
We maintain a full suite of key governance policies and
codes of conduct, these are regularly reviewed and
updated in line with best industry practices and investor
feedback

Employee training & attestation

All employees undergo regular training and attestation
related to compliance policies and governance
procedures.

Conflicts of Interest Policy Workplace Stress Policy

Data Protection Policy Fraud Prevention Policy

SPOTLIGHT - RISK COMMITTEE

We want to help our portfolio companies prepare for and navigate a
rapidly changing and increasingly complex risk environment. AnaCap's
Risk Committee provides oversight of key operational, regulatory,
financial, commercial, technology and cybersecurity risks, helping to
identify emerging issues and ensure they are appropriately managed.
The Risk Committee monitors risk trends, promotes consistent
governance standards across the portfolio, and provides a forum for

SPOTLIGHT - TECHNOLOGY & CYBER

In 2025, AnaCap continued to drive cyber and technology maturity across both the firm and portfolio
companies through a combination of enhanced governance, operational oversight and specialist support.
Working with Nexly 360, our Technology & Cyber Centre of Excellence, we focused on pre- and post-
transaction cybersecurity assessments, technology due diligence and cyber managed services.

As part of these efforts, AnaCap held a dedicated CTO Offsite in 2025, bringing together portfolio company
CTOs and industry and legal experts for a day of networking, discussion and learning, focusing on
cyberfraud risks, supply-chain security, evolving regulatory expectations and AnaCap's minimum escalating concerns and tracking actions. We seek to protect value,
cybersecurity standards. Events like this are designed to reinforce the importance of strong governance, support sustainable growth and strengthen the overall resilience of the
incident response planning and board oversight and strengthen regulatory and operational readiness. portfolio.
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ESG at Ancorius

SERVICES TRUST AND FUND INVESTMENT DATE 2025

KEY INDICATORS

6/6 Yes

AnaCap Board
Recommended Oversight of ESG
Policies

EMISSIONS - TCO,E | 2025

48% 3.2
Female Carbon
workforce footprint tCO,e

% RENEWABLE ENERGY

Scope 1 2.4
100%
Benchmark | 103 4
Scope2 0
Benchmark 0.25
Scope3 0.85 N/A
Benchmark [ 2,022 2025 2025 benchmark
SOCIAL - ENGAGEMENT AND GOVERNANCE
REPRESENTATION
Policy 2025 2025 Benchmark
Annual Percent Turnover 28.8% ESG Policy Yes Yes
Anti-Corruption Policy Yes Yes
Annual Percent Turnover o, Whistleblower Policy Yes Yes
- benchmark . 22.3% Code of Conduct Yes Yes
Responsible procurement charter Yes N/A
Women FTE share 47.6% GDPR Compliance Yes Yes
ESG third-party audit Yes N/A

2025
AREAS OF STRENGTH @

ANACAP

100%

energy from renewable sources —
zero Scope 2 market-based emissions

BRONZE | Top 35%

/NCORIUS> (E¥ED

bility Rating

MAR 2026

Leading independent provider of trust, fund, and corporate

services based in Luxembourg.

ENVIRONMENTAL FOCUS
100% renewable energy and the lowest carbon
footprint in the portfolio

Ancorius enters its first year of ESG reporting with
an exceptional environmental profile. The
company sources 100% of its energy from
renewable sources, resulting in zero Scope 2
market-based emissions and a total carbon
footprint of just 3.2 tCO,e, well below the sector
benchmark of 2,203 tCO.e. All three emission
scopes dare measured and reported from the
outset.

Ancorius plans to establish a formal net-zero
pathway within the next two years, building on its
already strong operational foundation. Energy-
efficient products and services, plastic reduction
measures, and a renewable energy supply are all
in place from the first year of reporting.

3.2

tCO,e total footprint — lowest in the AnaCap

portfolio, well below Services benchmark

SOCIAL FOCUS
People-focused growth from the outset

Ancorius demonstrates a strong commitment to
inclusive workforce development in its first year
of ESG reporting, with women representing 48%
of the workforce.

DEI training and a comprehensive DEI policy are
both in place from day one.

Ancorius achieved 100% training coverage, with
all employees receiving training during the year.
Incentive plans and a responsible procurement
charter are also in place, reinforcing a culture of
accountability and  responsible  business
practices. ESG factors are actively integrated
into the company's due diligence processes,
supporting responsible service delivery for
institutional clients.

48%

female workforce
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ESG at Cleva

SOFTWARE INSURANCE SOFTWARE INVESTMENT DATE 2025

KEY INDICATORS

6/6 Yes 67% 1,564

AnaCap Board Women Carbon
Recommended Oversight of ESG on the Board footprint tCO,e
Policies
EMISSIONS - TCO,E | 2025
Scope 1 81.2
Benchmark | 11
Scope 2 12
Benchmark [l 65
Scope 3 1,470
Benchmark I 1,221
SOCIAL - ENGAGEMENT & GOVERNANCE
REPRESENTATION
Annual percent 15% Policy 2025 2025 Benchmark
ESG Policy Yes Yes
Annual percent - benchmark . 18.9% Anti-Corruption Policy Yes Yes
Gender pay gap 0.7% Whistleblower Policy Yes Yes
e e - Code of Conduct Yes Yes
SIS [Py el = S Mels I 1.3% GDPR Compliance Yes Yes
Top 10 paid profiles - women 60% I1SO 27001 Certification Yes

0.7%

gender pay gap, near-zero and
well below the 11.3% sector
benchmark

2025
AREAS OF STRENGTH @

ANACAP

60%

women in the top 10 highest paid

profiles

COMMITTED

ecovadis

ustainability Ratin
MAR 2026

Cleva is a leading provider of core life, health and non-life insurance software
solutions, with value creation centred on growing its offering as a leading insurance

software provider across Europe.

ENVIRONMENTAL FOCUS
Climate targets in place and operational
emissions reducing

Cleva tracks Scope 1, 2 and 3 emissions and holds
a Paris-aligned short-term GHG reduction target
covering Scopes 1, 2 and material Scope 3 - with
a commitment to establish a net-zero long-term
pathway within the next two years. Scope 2
emissions fell by 66% in 2025, reflecting improved
energy management across Cleva's offices
despite significant headcount growth.

Operationally, Cleva has introduced energy-
efficient products and services, monitors and
limits both car and flight travel, uses recycled
paper, and sources renewable energy -
reinforcing a commitment to reducing its
environmental footprint as the company scales.

67%

board grew

women on the board, female
majority maintained even as the

SOCIAL FOCUS
Gender leadership and pay equity at scale

Cleva stands out across the portfolio for its
commitment to gender equity at every level of
the organisation. Women represent 67% of the
board and 60% of the top 10 highest-paid profiles
- remarkable figures for a technology company.
The unadjusted gender pay gap stands at just
0.7%, well below the sector benchmark of 11.3%,
reflecting a genuinely equitable approach to
compensation.

Despite doubling its workforce to over 580
employees in 2025, Cleva maintained a 93%
employee survey response rate - well above the
sector benchmark - and kept staff turnover
below the sector median. DEl training was
introduced for the first time in 2025, deepening
an already strong commitment to inclusion
supported by dedicated gender equality
initiatives and a Gender Equality Index
assessment.

93%

employee survey response rate,
maintained consistently through a
year in which headcount doubled
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COMMITTED
ecovadis

Rating

ESG at DK Accountants

SERVICES ACCOUNTANCY INVESTMENT DATE 2025

KEY INDICATORS

6/6 Yes 0% 468

AnaCap Board Women Carbon
Recommended Oversight of ESG on the Board footprint tCO,e
Policies

Independent, full-service accountancy and advisory platform
focused on providing accounting, tax, payroll, advisory and audit
services to SMEs.

EMISSIONS - TCO,E | 2025

Scopel | 4.1
Benchmark [Jl] 103
Scope2 | 17.3
Benchmark [ 230
Scope 3 446.5

Benchmark I 2,022

SOCIAL - WOMEN REPRESENTATION
Women FTE share 36.8%
Gender pay gap 2.5%

Gender pay gap - benchmark I 10.2%

2025
AREAS OF STRENGTH @

ANACAP

GOVERNANCE
Policy 2025 2025 Benchmark
ESG Policy Yes Yes
Anti-Corruption Policy Yes Yes
Whistleblower Policy Yes Yes
Code of Conduct Yes Yes
UNGC Policies Yes No
GDPR Compliance Yes Yes

2.5%

gender pay gap — well below the
10.2% Services sector benchmark

ENVIRONMENTAL FOCUS
Setting a first emissions baseline, well below
sector benchmark

DK Accountants reported its first estimate of
Scope 1, 2 and 3 emissions in 2025, totalling 468
tCOze, well below the sector benchmark. As an
advisory-led business with a predominantly
digital operating model, DK Accountants
maintains a low direct carbon footprint, with
Scope 1 emissions of just 4 tCOze.

The company has established a short-term GHG
reduction target and a decarbonisation strategy
as part of its first year of ESG reporting.

Operationally, DK Accountants has implemented
initiatives including renewable energy supply
arrangements, recycled electronic devices, green
cloud infrastructure and recycled materials,
helping to manage its environmental footprint as
the business continues to grow.

468

tCO,e total footprint — well below
the 2,203 Services sector benchmark

SOCIAL FOCUS
Strong pay equity foundations in the first year
of reporting

DK Accountants enters its first year of ESG
reporting with a strong pay equity position,
reporting an unadjusted gender pay gap of just
2.5%, well below the sector benchmark of 10.2%.
With a DEIl policy and DEl Charter already in
place and the company has established a
number of employee-focused practices from the
outset.

The company engages its workforce through
incentive plans and actively supports community
initiatives through charities and volunteering
programmes. As DK Accountants continues to
scale its platform - adding over 94 FTE through
acquisitions in 2025 - further developing its
employee engagement and survey infrastructure
will be a key next step.

36.8%

of the workforce is female
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ESG at Edge Group

SERVICES INSURANCE BROKERAGE / MGA INVESTMENT DATE 2025

KEY INDICATORS

6/6 Yes 33% 616

AnaCap Board Women Carbon
Recommended Oversight of ESG in C-suite footprint tCO,e
Policies

EMISSIONS - TCO,E | 2025

Scope 1 5.6
Benchmark || 103
Scope2 | 15.9
Benchmark [ 230
Scope 3 594.2
Benchmark [ 2,022

SOCIAL - ENGAGEMENT AND GOVERNANCE
REPRESENTATION
Poli 2025 2025 Bench k
Annual Percent Turnover 8.2% oley enchmar
ESG Policy Yes Yes
Annual Percent Turnover . 22.3% Anti-Corruption Policy Yes Yes
- benchmark SN0 Whistleblower Policy Yes Yes
Code of Conduct Y Y
Women FTE share 47.5% - e e
GDPR Compliance Yes Yes

2025 8.2%
AREAS OF STRENGTH @

vs 22.3% Services sector benchmark

ANACAP

staff turnover — lowest in the portfolio,

COMMITTED

ecovadis

ustainability Ratin
APR 2026

Founder-owned broker and Managing General Agent (MGA)
specializing in commercial insurance products for corporate

clients.

ENVIRONMENTAL FOCUS
Building an environmental baseline from the
outset

Edge Group reports its Scope 1, 2 and 3 emissions
in full for the first time in 2025, establishing a
clear baseline of 616 tCOe - well below the sector
benchmark. As a founder-owned MGA with a
lean operating model, Edge Group maintains a
low direct carbon footprint, with Scope 1
emissions of just 6 tCO,e. Plastic reduction
measures are in place across operations.

Establishing a complete emissions profile
provides Edge Group a strong starting point for
future environmental initiatives and target-
setting.

48%

female workforce — near gender
parity from first year of reporting

SOCIAL FOCUS
Exceptional retention and near-gender-parity
workforce

Edge Group reported a staff turnover rate of just
8.2% in 2025, well below the sector benchmark of
22.3%. Women represent 48% of the workforce,
approaching gender parity, while women
account for 30% of the 10 highest-paid profiles,
25% of the executive committee and 33% of the
C-suite, with senior representation above the
sector benchmark.

Edge Group has a DEI policy and charter in place
and introduced DEl training at management level
as part of its ESG reporting journey.

80%+ of employees received training during the
year. The Group also implemented cybersecurity
measures including penetration testing and
scheduled vulnerability scans, alongside a
broader cyber security training programme,
demonstrating a commitment to both its people
and the security of its clients.

616

tCO,e total footprint — well below the 2,203
Services benchmark (subject to verification)
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ESG at Further

SERVICES HEALTH INSURANCE INVESTMENT DATE 2022

KEY INDICATORS

6/6 Yes

AnaCap Board
Recommended Oversight of ESG
Policies

EMISSIONS - TCO,E | 2025
Scopel O

Benchmark | 25
Scope 2 9.1

Benchmark [l 62
Scope 3

43%

Women
C-suite

1,437

Carbon
footprint tCO,e

Benchmark |, 1,187

SOCIAL - ENGAGEMENT,
INCENTIVES & REPRESENTATION

Survey response rate % 67%
Survey response rate % - benchmark _ 80%
Female C-suite share 43%
Female C-suite share - benchmark - 28.6%

10 Highest-Paid Profiles - Women 40%

2025
AREAS OF STRENGTH @

ANACAP

1,427.6
GOVERNANCE
Policy 2025 2025 Benchmark
Human rights impact assessment Yes No
Supplier audits Yes No
Responsible procurement charter Yes N/A

66%

female employees —
significantly above the
42% benchmark

100%

of employees trained in
2025 - up from 60% in

2024

SILVER | Top 15%

Because life matters most.

further ST

MAR 2026

Further develops and designs niche health insurance products globally, developing services
and insurance plans that allow patients affordable and timely access to the world's leading

medical experts and hospitals.

ENVIRONMENTAL FOCUS

Complete emissions picture and 100% offset
commitment

Further reports Scope 1, 2 and 3 emissions in full for the
first time in 2025, completing the climate picture that
was pending in last year's report. As a health insurance
business, Further's direct emissions are minimal - Scope
1 is zero and Scope 2 totals just 9 tCO,e. Scope 3
accounts for the vast majority of the footprint at 1,428
tCOze, reflecting the emissions profile of Further's value
chain rather than its own operations.

Further continues to offset its emissions through
reforestation projects, a commitment maintained since
2022. On the operational side, the company monitors
and limits business travel, recycles electronic devices,
and conducts lifecycle analysis on its products and
services, a significantly expanded set of environmental
initiatives compared to 2024.

SOCIAL FOCUS

A gender-leading
engagement

workforce with improving
Further stands out across the portfolio for its gender
diversity. 66% of employees are women, well above the
sector benchmark of 42%, and women represent 43%
of the executive committee, above the benchmark of
29%. Women also account for 40% of the 10 highest-
paid profiles, indicating strong representation at senior
levels.

Employee satisfaction improved to 72.9 in 2025, up
from 68 in 2024 and above the sector benchmark of 62.
Staff turnover fell significantly from 23% to 16.3%, now
below the benchmark, pointing to a more stable and
engaged organisation. All 91 employees received
training in 2025, up from 55 the previous year.

Proud to be part of a team and company that genuinely puts people, engagement and culture at the center of what
we do. Recognition like this is only possible thanks to the incredible people behind Further.

16.3%

staff turnover —
down from 23% in

100%

annual carbon footprint
offset through

Flavie Hubert

Upgrade in EcoVadis Medal

from Bronze (top 35%) in
2024 to Silver (top 15%)

2024 reforestation projects
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SILVER | Top 15%

ESG at GTT

SOFTWARE TAX MANAGEMENT REINVESTMENT DATE 2023

KEY INDICATORS

6/6 Yes

AnaCap Board
Recommended Oversight of ESG
Policies

EMISSIONS - TCO,E | 2025
Scope 1

Benchmark | 11
Scope 2 75

Benchmark . 43

SOCIAL - EMPLOYEE TURNOVER

2025 15.6%

2025 benchmark . 18.9%

2025
AREAS OF STRENGTH @

ANACAP

17% 775

Women Carbon
on the Board footprint tCO,e

% RENEWABLE ENERGY

700 100%
24.2%
2025 2025 benchmark
GOVERNANCE
q 2025
Policy 2025 Benchmark
ESG Policy Yes Yes
Code of Conduct Yes Yes
Data Security Assessment Yes N/A
Cybersecurity testing Yes Yes

100%

energy from renewable sources
- significantly above sector
benchmark

GTT is a leader in local tax management in Spain, offering
technological solutions and services to improve tax administration and

digital governance.

ENVIRONMENTAL FOCUS
100% renewable energy and a new climate
strategy

GTT maintained 100% renewable energy
consumption for the second consecutive year,
significantly ahead of the 2025 sector benchmark
of 24.2%. Building on this position, GTT has
introduced a decarbonisation strategy and a
short-term GHG reduction target for the first time
in 2025.

Reported Scope 1 and Scope 2 emissions declined
to 775 tCO.e in 2025, from 816 tCOse in 2024 -
reflecting both the shift to a market-based Scope
2 methodology and continued energy efficiency
improvements.

46%

women in the C-suite — up from 38%
in 2024, 3x sector benchmark

SOCIAL FOCUS

People-first culture driving retention and
inclusion

GTT continued to scale its workforce in 2025,
increasing FTEs from 801 to 849. Despite this
growth, staff turnover was 15.6%, below the 2025
sector benchmark of 18.9%.

Employee engagement remains a clear area of
strength, with GTT maintaining a 100% response
rate to its employee feedback survey for the
second consecutive year, reflecting a culture of
openness and dialogue.

Gender diversity in leadership continues to
strengthen: women now represent 46% of the C-
suite, up from 38% in 2024 and well above the
sector benchmark. GTT's multinational presence
across Spain and LATAM underscores the value it
places on inclusive and representative leadership
at all levels.

100%

survey response rate — vs 80%
sector benchmark
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ESG at Market Pay

TECHNOLOGY PAYMENTS INVESTMENT DATE 2021

KEY INDICATORS

SILVER | Top 15%

ecovadis

stainability Rating

¢ MARKETPAY

MAR 2026

Market Pay is a European integrated payments platform offering a range of
solutions for merchants, including in-store, online, and mobile payment

6/6 Yes 60% 12,382 processing. The company is present in 11 countries and has 3 billion managed
AnaCap Board Women Carbon 2 2
Recommended Oversight of ESG C-suite footprint tCO,e transactions and ]80’000 mcmoged terminals.
Policies
ENVIRONMENTAL FOCUS SOCIAL FOCUS
EMISSIONS - TCO,E | 2025 Reducing emissions across the full value chain Investing in people - training, diversity and
Scopel | 25.95 Market Pay tracks Scope 1, 2 and 3 emissions, retention
- * providing visibility across its climate footprint. Market Pay significantly expanded its employee
Benchmark | 103 Total GHG emissions fell by 2.2% in 2025 to 12,382 development programme in 2025, with 397
Scope?2 | 73.51 tCOze, driven bY a 40% redu.ction in Scope 2 employees r.eceiving trqinin.g'- more thon double the
emissions following the adoption of a market- 182 trained in 2024. DEI training was introduced for
Benchmark ' 0.26 based methodology and renewable energy the first time, reflecting a deepening commitment to
Scope 3 12,282 procurement. A decarbonization strategy is in an inclusive workplace. Staff turnover of 15.1%
lace, supported by a short-term GHG reduction remains well below the sector benchmark, pointin
Benchmark p » SUPP Y , P g
enchmork [N 2,022 target. to a stable and engaged workforce. This is
. . . supported by employee survey results, where 85.8%
On the operational side, Market Pay actively - ; :
SOCIAL - EMPLOYEE TURNOVER GOVERNANCE offsets carbon emissions, monitors and limits o e[)nployees report flndmg_vclue P T ST
. . . 85.3% feel supported by their managers.
business travel, and conducts lifecycle analysis o
Policy A O el on its products and services, demonstrating a Women represent 60% of the C-suite in 2025, up
2025 15.1% e ——" commitment that extends bevond direct from 40% in 2024, while representation on the
pliance Yes Yes Y/ . . . .
operations to the broader environmental impact executive committee remains at 33%, consistent
Code of conduct policy Yes Yes o s business. with the prior year and above the sector
. Supplier audits Yes No benchmark. Market Pay also conducts a Gender
2025 benchmark 22.3% - Equality Index assessment and pay equity analysis
UNGC Policies Yes No

to support gender inclusion across the organisation.

397 -2.2%

employees trained in 2025 - reduction in total GHG emissions in 2025,
more than double the 182 in driven by Scope 2 and 3 improvements and
2024 full scope 1-3 baseline being established.

15.1%

staff turnover — well below the
22.3% sector benchmark

60%

women in c-suite (improved
from 40% in 2024)

2025
AREAS OF STRENGTH @

ANACAP
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ESG at MRH Trowe

SERVICES INSURANCE BROKERAGE REINVESTMENT DATE 2023

KEY INDICATORS

6/6 Yes 1226 10%

AnaCap Board Carbon Share of Women on

Recommended Oversight of ESG footprint tCO,e the Executive
Policies Committee

EMISSIONS - TCO,E | 2025

Scope 1 568
Benchmark ] 24.7

Scope 2 101.3
Benchmark [l 62.1

Scope 3 556.6

Benchmark |, 1,187

SOCIAL - EMPLOYEE TURNOVER GOVERNANCE
Policy 2025 2025 Benchmark
2025 17.9%
Whistleblower Policy Yes Yes
Code of conduct policy Yes Yes
2025 benchmark I 16.8% Health & Safety Policy Yes Yes
Cybersecurity testing Yes

2025 1,226

COMMITTED

ecovadis

MRH e gty

TROWE

MRH Trowe, founded in 1950 and headquartered in Frankfurt, Germany, is a leading
insurance broker offering comprehensive insurance and risk management solutions. They
serve a diverse range of clients, including industrial and commercial companies, institutions,
and high-net-worth individuals, operating from numerous locations across Germany and

internationally.

ENVIRONMENTAL FOCUS
Full emissions baseline established

MRH Trowe completed its first full GHG reporting
cycle in 2025, disclosing Scope 1, 2 and 3
emissions for the first time. Total emissions of
1,226 tCO.e establish a clear baseline for future
tracking and reduction planning.

Scope 3 emissions (557 tCO.e) are below the
sector benchmark, a positive signal for a multi-
location insurance broker of this scale.

MRH Trowe continues to conduct annual
EcoVadis assessments and address
environmental risks and opportunities through
this channel. The company maintains a long-term
ambition to reduce GHG emissions and is
progressing towards formalising this into a
structured decarbonisation strategy.

+22%

SOCIAL FOCUS

Scaling responsibly - people investment through
rapid growth

MRH Trowe grew its workforce by 22% in 2025 to
over 1,185 employees. The company continues to
invest in employee engagement through its
annual survey, with the response rate improving
to 68% in 2025, alongside broader initiatives
focused on workforce engagement.

MRH Trowe introduced cybersecurity testing,
including scheduled vulnerability scans and
penetration testing, reinforcing its commitment
to information security for its clients and
workforce.

68%

AREAS OF STRENGTH @

tCO,e - full Scope 1, 2 & 3 emissions
baseline reported for the first time in 2025

workforce growth — from 973 to 1,185
FTE, reflecting continued expansion

employee survey response rate — up from
59% in 2024, improving engagement

ANACAP
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ESG at Milleis Banque

SERVICES PRIVATE BANKING INVESTMENT DATE 2017

KEY INDICATORS

6/6 Yes

AnaCap Board
Recommended Oversight of ESG
Policies

EMISSIONS - TCO,E | 2025

40%

Women
on the Board

Scope 1
Benchmark 25
Scope 2 29.77
Benchmark 62

SOCIAL - WOMEN REPRESENTATION

Women FTE share 48.4%
Women FTE share - benchmark _ 41.7%
Women on board 40%
Women on board - benchmark - 15.4%

Women in C-suite 35.3%

Women in C-suite - benchmark [l 28-6%

Policy
Supplier Audits
Code of conduct

Policies for UNGC
Principles & OECD

168.2

Carbon
footprint tCO,e

138.4

GOVERNANCE

2025 2025 Benchmark

Yes No
Yes Yes
Yes No

COLD | Top 5%

MI||EIS

BANQUE

ecovadis

stainability Rating

MAR 2026

Milleis Banque is a French private bank offering wealth management,
investment solutions and banking services to high-net-worth individuals and

families.

ENVIRONMENTAL FOCUS
A low operational footprint with climate risks
formally assessed

Milleis Banque reports its Scope 1 and Scope 2
operational emissions for 2025, covering its
offices, vehicle fleet and energy use, with a total
operational footprint of 168.2 tCO,e. Scope 3 is
not disclosed in this reporting cycle, as Milleis
applies the ESRS Appendix C exemption
available to entities with fewer than 750
employees - though the bank acknowledges
qualitatively that investment-related emissions
represent its largest source of emissions.

A decarbonization strategy is in place, alongside
both a short-term GHG reduction target and a
long-term emissions pathway. Physical and
transition climate risks have both been formally
assessed. On the operational side, Milleis is
advancing emissions and resource-efficiency
initiatives, including fleet hybridisation, recycling
of electronic devices and paper, reducing plastic
use, and conserving water.

SOCIAL FOCUS
A people-first culture - gender leadership and
workforce stability

Milleis Banque demonstrates strong gender
diversity across all levels of the organisation.
Women represent 48% of FTEs and 40% of the
Board, with female representation on the
executive committee reaching 35% in 2025. This
reflects a deliberate and consistent commitment
to inclusive leadership, which is also supported by
other formal equality initiatives, including a
professional equality agreement, a diversity
charter, a disability agreement, and an M/F
professional equality index score of 88/100.

Employee engagement is supported by profit-
sharing, access to incentive arrangements,
alongside an annual employee survey with a 76%
response rate. In 2025, all employees received
training and 61% participated in an employee
stock ownership plan. Staff turnover of 14.9%
remains below the Financials sector benchmark of
16.8%, indicating relatively strong retention.

40% 100% 61%

women on the board - nearly 3x the of employees received training of employees hold ESOPs
sector benchmark in 2025

Scope 3

emissions measured for the first
time unlocking full emissions
visibility (covering Scope 1 - 3).

2025
AREAS OF STRENGTH @

ANACAP
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ESG at Nest Bank

SOFTWARE DIGITAL BANKING INVESTMENT DATE 2015

KEY INDICATORS

6/6 Yes 10% 773,111

AnaCap Board Women Carbon footprint
Recommended Oversight of ESG on the Board tCO,e
Policies

EMISSIONS - TCO,E | 2025

Scope 1 667
Benchmark | 25
Scope 2 275
Benchmark [l 62
Scope 3 772,169
Benchmark [ 1,187

SOCIAL - EMPLOYEE TURNOVER GOVERNANCE
)
SN (BT (27 84% Policy 2025 2025 Benchmark
Survey response rate %
“encnmare oo [ 80%  sucpier audits Yes No
Employee satisfaction score 86 Responsible Procurement Yes N/A
Charter

Employee satisfaction score
- benchmark

- 62 ESG Policy Yes Yes

SILVER | Top 15%

ecovadis

bility Rating

APR 2026

Nest Bank is a Poland-based financial institution primarily focused on
providing digital banking services and products to individual and business

(micro-entrepreneur) clients in Poland.

ENVIRONMENTAL FOCUS
From CSRD baseline to Paris-aligned targets

Building on its first CSRD-compliant report in 2024,
Nest Bank has taken decisive steps on climate in
2025. The bank established a Paris-aligned short-
term GHG reduction target covering Scopes 1, 2 and
material Scope 3 emissions, and formally
committed to a net-zero pathway by 2050,
delivering on the commitment made in its 2024
report. Both targets sit under board-level oversight,
demonstrating strong governance of the climate
agenda. The emissions profile is dominated by
Scope 3 emissions, with financed emissions
representing the largest component, consistent with
the profile of a financial institution.

Operationally, Nest Bank significantly expanded its
environmental initiatives in 2025, adding green
cloud infrastructure, recycled electronics, flight and
car travel monitoring, and recycled paper
programmes.

SOCIAL FOCUS
A diverse workforce with strong engagement
culture

Nest Bank maintains one of the strongest
employee engagement profiles in the portfolio.
The employee satisfaction score held steady at
86 in 2025, well above the sector benchmark of
62, with an 84% survey response rate reflecting
genuine employee participation. Staff turnover
improved to 15.8%, now below the sector
benchmark, pointing to a stable and engaged
workforce.

Women represent 53% of Nest Bank's workforce,
significantly above the sector benchmark of
42%, and the bank applies a comprehensive set
of gender equality initiatives including
explanation of DEl training, third-party
assessments, barrier identification and a Gender
Equality Index. Nest Bank also runs active
employee engagement programmes including
charities, volunteering and social projects.

86

2025 Net-zero Pathway 53%
AREAS OF STRENGTH . to net-zero by 2050 formally female workforce - above the

committed 42% sector benchmark

employee satisfaction score - stable YoY,
39% above the benchmark of 62
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ESG at Orbyt

TECHNOLOGY PAYMENTS & ONBOARDING INVESTMENT DATE 2022

KEY INDICATORS

6/6 Yes 43% 210,582

AnaCap Board Women Carbon
Recommended Oversight of ESG on the Board footprint tCO,e
Policies
EMISSIONS - TCO,E | 2025
Scope 1 2.2
Benchmark | 1
Scope2 [| 16.7
Benchmark | 43
Scope 3 210.563
Benchmark 1,221
SOCIAL - EMPLOYEE TURNOVER GOVERNANCE
Policy 2025 2025 Benchmark
2025 N% GDPR compliance Yes Yes
Code of conduct policy Yes Yes
Supplier audits Yes No
2025 benchmark - 80% 1SO 14001 certification Yes N/A
I1SO 27001 certification Yes N/A

2025 6.8%
AREAS OF STRENGTH @

staff turnover — nearly 3x below the
sector benchmark

ANACAP

SILVER | Top 15%

ecovadis
) Ml\r; ZDZS

Orbyt is a leading provider of invoice distribution, customer onboarding solutions,
and payments in the Nordics, focused on clients with large customer bases and
transaction volumes operating in financial services, along with utilities, media &

telecoms, insurance and debt collection.

ENVIRONMENTAL FOCUS
Expanding climate transparency with new certifications

Orbyt maintains a very low operational carbon footprint -
Scope 1 and 2 emissions total just 19 tCO.e in 2025, well
below the sector benchmark. The increase in reported
emissions compared to 2024 reflects the expansion to full
Scope 1-3 reporting, rather than a deterioration in
operational performance. In 2025, Orbyt strengthened its
environmental approach, including the move to full
Scope 1-3 emissions measurement and the establishment
of a short-term GHG reduction target. ISO 14001
(Environmental Management Systems) and ISO 27001
(Information Security Management Systems)
certifications further formalise its approach to
sustainability and risk management.

On the operational side, Orbyt continues to implement
measures across its activities, including renewable
energy supply, recycled electronics, recycled paper, and
travel monitoring. Physical and transition climate risks
have both been assessed, with exposures identified and
actively monitored.

43%

women in C-suite — 3x
the sector benchmark

SOCIAL FOCUS
Exceptional retention and inclusive
leadership

Orbyt demonstrates an outstanding people
culture, reflected in a staff turnover rate of
just 6.8% in 2025, down from 10.3% in 2024
and well below the sector benchmark of
18.9%. The employee survey response rate of
91% reflects a highly engaged workforce,
maintained consistently over two years.

Women represent 43% of the C-suite, up
from 40% in 2024 and significantly above
the sector benchmark. With 58% of company
stock owned by employees and a
comprehensive set of gender equality
initiatives in place, including dedicated DEI
training and a DEI policy, Orbyt fosters a
culture of ownership, inclusion and long-term
commitment.

58%

employee stock ownership
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ESG at Ryze

SERVICES REAL ESTATE CONSULTING INVESTMENT DATE 2024

BRONZE | Top 35%

ecovadis

tainability Rating

MAR 2026

Leading independent Italian group providing comprehensive real estate consulting and
integrated management services, operating across institutional and distressed markets for
investors and financial institutions, with expertise in technical due diligence, project

KEY INDICATORS

6/6 Yes 0% 12.5% 435 management, ESG, valuation, and property management.
AnaC Board Wi w Carb
Recommended Gvarsight anthar Ceeilte factprint ENVIRONMENTAL FOCUS SOCIAL FOCUS
Policies of ESG Board tCOze Expanding climate transparency — Scope 3 measured for Gender equity and workforce development at scale
the first time Ryze strengthened its approach to gender equity in 2025. The
EMISSIONS - TCO.E | 2025 Ryze expanded its GHG reporting in 2025 to include Scope 3 unadjusted gender pay gap was halved from 10% to 5%, now
- 2E | emissions for the first time, expanding its climate footprint below Ithe sectort benchmark, :upported 3\)’ the compcmy:
: ; cnifi annual pay equity assessment process. Women represen
Scope 1 i reporting - across .cll three scopes. l?esp|te significant g
p 10.6 business growth; withheadeolint ineredsing by 8456 throlgh 46% of the workforce, and gender equality is assessed
Benchmark = acquisitions, Scope 2 emissions reduced by 23% year-on- annually by an independent third party.
year. Despite growing its workforce by 84% through acquisitions,
Scope 2 77.5 2 . .
Ryze holds ISO 14001 (Environmental Management Systems), Ryze maintained an employee sqt|sfcct'|on score of 70’, vyell
Benchmark = ISO 27001 (Information Security Management Systems) and above the sector benchmark, and achieved 100% training
Scope 3 275.3 ISO 45001 (Occupational Health and Safety Management coverage across all employees.
Systems) certifications. The company monitors and limits DEI training was introduced in 2025, building on an existing
Benchmark - car travel across its operations and continues to strengthen DEl policy, third-party gender equality certification and
the environmental data and management processes that gender diversity across leadership, including a female-led
underpin its ESG programme. subsidiary. Employee engagement surveys, wellbeing
SOCIAL - EMPLOYEE TURNOVER GOVERNANCE initiatives and flexible working arrangements support
employee development and engagement as the business
Policy 2025 2025 Benchmark continues to scale.
2025 21.1% ESG Policy Yes Yes
Anti-Corruption Policy Yes Yes Today, ESG is no longer a matter of principles, but of execution. It is not frameworks or reports that make the
Whistleblower Policy Yes Yes difference, but operational choices: where we invest, which metrics we consider truly relevant, and what we are
. willing to change, even when it is complex. .
2025 benchmark l 22.3% UNGC POlicies Yes No o o P Claudio Cont
Supplier audits Yes No

2025
AREAS OF STRENGTH @

ANACAP

46%

of FTE are women

5%
gender pay gap — halved YoY from
10%, now below sector benchmark

100%

employees trained - full coverage
maintained through 84% workforce growth
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BRONZE | Top 35%

QUANTA

ecovadis

ability Rating

ESG at Quanta

TECHNOLOGY WEALTH MANAGEMENT INVESTMENT DATE 2020

KEY INDICATORS

6/6 Yes

AnaCap Board
Recommended Oversight of ESG
Policies

EMISSIONS - TCO,E | 2025

Scope 1 3.6
Benchmark | 25

Scope 2 28.4
Benchmark [ 96

Scope 3 42.9

40% 79.9

Women Carbon
on the Board footprint tCO,e

Benchmark |, 1,187

SOCIAL - WOMEN REPRESENTATION

Women FTE share 44.1%
Women FTE share - benchmark || NG 4.7%
Women on board 40%

Women on board - benchmark [l 15.4%
Gender pay gap 14.9%
Gender pay gap - benchmark |l 15.5%

2025

GOVERNANCE

Policy 2025 2025 Benchmark
Supplier audits Yes No
Responsible Procurement

Charter Ve N
ESG Policy Yes Yes
GDPR Compliance Yes Yes
ISO 27001 Certification Yes

40%

Fully integrated wealth manager spanning three core pillars: an independent
investment platform, financial planning and advice, and discretionary fund

management.

ENVIRONMENTAL FOCUS
Operational footprint managed with climate
risks assessed

Quanta Group maintains a very low direct carbon
footprint, with Scope 1 emissions of just 3.6 tCOze
- well below the sector benchmark. Both physical
and transition climate risks have been formally
assessed, with no significant risks identified in
either category.

Operationally, the company monitors and limits
car and flight travel and implements measures
including renewable energy sourcing.

-4.5pp%

SOCIAL FOCUS
Building an inclusive leadership culture through
transformation

Quanta Group demonstrated a meaningful
improvement in gender representation in
leadership during a year of significant
organisational change. Women now represent
40% of the board and 29% of the executive
committee, up from just 3% in 2024. The
unadjusted gender pay gap narrowed by 4.5
percentage points to 14.9%, now below the sector
median of 156.56%. Women also account for 30% of
the 10 highest-paid profiles, indicating continued
representation at senior levels.

Quanta maintained a strong employee survey
response rate of 80% and continued investment
in training. The company holds DEI training, a DEI
policy, and charities and volunteering initiatives,
and is accredited by the Good Business Charter
in recognition of its commitment to ethical and
responsible business practices.

80%

AREAS OF STRENGTH @

women on the board - up from 33%,
above the Financials sector benchmark

gender pay gap improvement - from
19.4% to 14.9%, now below sector median

employee survey response rate — maintained
through a year of major transformation

ANACAP
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ESG at Ubimia

TECHNOLOGY CREDIT MANAGEMENT SOFTWARE INVESTMENT DATE 2022

KEY INDICATORS

BRONZE | Top 35%

ecovadis

Sustainabllity Rating

APR 2026

Ubimia is a multinational leader in proprietary software, data and artificial intelligence
solutions for the credit lifecycle. From origination to credit management, payments and
collections, collections and recoveries, as well as ancillary processes, both legal and real

6/6 Yes 25% 136
AnaCap Board Women Carbon
Recommended Oversight of ESG on the Board footprint tCO,e
Policies

EMISSIONS - TCO,E | 2025

% RENEWABLE ENERGY

Scope 1 6.4
Benchmark | 11 72.8%
Scope?2 | 7.7
Benchmark J] 43 24.2%
Scope 3 122 -
Benchmark [N 1,221 2025 benchmark

SOCIAL - EMPLOYEE TURNOVER

GOVERNANCE

Policy 2025 2025 Benchmark

2025 17.6% ESG Policy Yes Yes

GDPR Compliance Yes Yes

Supplier Audits Yes No

2025 benchmark l 22.3% UNGC Policies Yes No
ESG third-party audit Yes N/A

2025
AREAS OF STRENGTH @

ANACAP

-89%
total GHG reduction — from 1,195 to 136 tCO.e,
now below the Tech sector benchmark

estate.

ENVIRONMENTAL FOCUS
Major emissions reduction — and 73% renewable
energy

Ubimia reported total GHG emissions of 136 tCO.e in
2025, down from 1,195 tCO.e in the prior year — an
89% reduction that brings the company's footprint
well below the sector benchmark. This improvement
was driven primarily by a significant reduction in
Scope 3 emissions following a methodology
refinement, together with a 47% reduction in total
energy consumption.

Almost 73% of energy consumed comes from
renewable sources (three times the sector
benchmark) and Ubimia monitors and limits both
flight and car travel. Carbon offsetting was
introduced for the first time in 2025. As a technology
company managing the credit lifecycle for clients
across Spain and LATAM, Ubimia is committed to
ensuring its growth is delivered responsibly.

SOCIAL FOCUS
Responsible growth - people investment across Spain and LATAM

Ubimia continued to grow responsibly in 2025, expanding its
workforce from 512 to 566 employees while reducing its staff
turnover rate from 18.3% to 17.6%. The share of women in the
workforce increased from 30.3% to 32.5%, reflecting
continued progress on inclusive hiring and workforce
development. Ubimia also strengthened its approach to pay
equity, reducing its reported gender pay gap while
maintaining active pay gap monitoring and analysis.

Ubimia's commitment to its people is embedded through DEI
training, dedicated gender equality programmes, including
the formal identification of barriers to entry introduced in
2025, and community engagement through social projects
and charitable activities. The company holds ISO 27001
certification and conducts comprehensive cybersecurity
testing across three methodologies, ensuring the security of its
clients' sensitive financial data.

We remain convinced that it is possible to grow responsibly, innovate thoughtfully, and lead

with purpose. In 2026, we will do so with even greater strength

73%

energy from renewable sources — 3x

the 24% Technology sector benchmark

Agustin Rodriguez

-4.9pp

gender pay gap improvement —
from 23.8% t0 18.9% in one year
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ESG at WebID

TECHNOLOGY DIGITAL IDENTITY INVESTMENT DATE 2021

KEY INDICATORS

6/6 Yes 0% 41

AnaCap Board Women Carbon
Recommended Oversight of ESG on the Board footprint tCO,e
Policies

EMISSIONS - TCO,E | 2025 % RENEWABLE ENERGY

Scope 1 31.3

Benchmark n
[ ] 2a.2%

Scope 2 9.6 .

eencrmork | <3 2025 2025 benchmark

46.5%

SOCIAL - EMPLOYEE ENGAGEMENT GOVERNANCE
O,
Survey responserate % o Policy 2025 2025 Benchmark
Survey response rate % 50% )
- benchmark - 80% GDPR Compliance Yes Yes
o
Satisfaction score 70 Code of conduct policy Yes Yes
.sggi?}fﬂg?kscore - 44.5 ESG policy Yes Yes

2025
AREAS OF STRENGTH @

46%

Energy from renewable sources
- nearly double the benchmark

ANACAP

COMMITTED

ecovadis

Rating

MAR 2026

WeblID is a digital identity verification provider based in Germany that offers
solutions for online identification, authentication, and electronic signature services,
focusing on high-assurance verticals such as the financial services industry,
including c. 80% of banks and financial institutions in German-speaking countries.

ENVIRONMENTAL FOCUS
Decoupling growth from emissions

Despite growing its workforce by 61% in 2025,
WeblID kept its total carbon footprint (Scope 1+2)
at 41 tCO,e - a significant improvement in
emissions intensity per employee. Nearly half of
all energy consumed comes from renewable
sources (46.5%), well above the sector
benchmark of 24%, and Scope 2 market-based
emissions fell slightly to 9.6 tCOze - far below the
benchmark of 43 tCO.e.

WebID has a decarbonisation strategy and GHG
reduction target in place, with an ambition to
reduce Scope 1 and 2 emissions to zero by 2030.
Physical and transition climate risks have both
been assessed, with no significant risks identified.
Operational initiatives include renewable energy
supply, flight and car travel monitoring, and
recycled paper use.

-14.5pp

Gender pay gap improvement —
from 36% in 2024 to 21.5% in 2025

SOCIAL FOCUS

Scaling with inclusion - gender progress through
rapid growth

WebID grew its workforce by 61% in 2025, and
used this growth phase to meaningfully improve
gender diversity: women now represent 39% of
employees, up from 29% in 2024. The unadjusted
gender pay gap also improved by 14.5
percentage points to 21.5%, reflecting a
deliberate focus on equitable hiring and
compensation practices.

Despite rapid expansion, WebID maintained a
stable employee satisfaction score of 70, well
above the sector benchmark of 44.5, and kept
nearly full training coverage with 96% of
permanent employees trained in 2025. The
company offers a profit sharing scheme and
incentive plans, reinforcing a culture of shared
ownership and engagement.

96%

Of employees trained in 2025
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Methodology
& Benchmark s

1. NOVATA BENCHMARK SUMMARY STATISTICS

You will see references throughout this report to ‘Sector Benchmarks’ - sourced from
Novata’s 2025 Private Markets Benchmark dataset, based on insights from over 10,000
companies globally.

Portfolio Companies have self-selected SICS sectors and are mapped against relevant
benchmarks where applicable. As well as grouping by Sector, emissions benchmarks are
also grouped by company size, given the significant effect the size of the benchmark
grouping has on the value. All other benchmarks represent companies of all sizes, which
should be considered.

Below is some illustrative data on the sample sizes and distributions of the benchmarks.
Rather than outline the sample size for each individual metric, an average has been
taken to illustrate the approximate size and distribution of the benchmark groupings.
Note that this does not reflect the true sample of any benchmark used in the report.

Universal Benchmarks are also referenced. These have much larger sample sizes, but
companies are compared against all sectors, rather than narrowly against peers from
their own sector.

The Novata Benchmarks (the “Benchmarks”) are for informational purposes only and are
not intended to be a substitute for professional, legal, regulatory, tax, research or
investment advice. The Benchmarks are subject to change. Novata makes no
representations or warranties, express or implied, as to the accuracy, reliability, or
completeness of the Benchmarks. The Benchmarks, and any underlying data or
derivatives, are provided on an “as-is” basis and may not be reproduced or
disseminated in any form without the prior written permission of Novata. You can read
the full disclaimer here.

ANACAP

SECTOR BENCHEMARKS

Metric

Policies for UNGC Principles and OECD
ESG Policy

Annual Percent Turnover

Scope 1 Emissions

Scope 2 Emissions

Scope 3 Emissions

Percent of Employees Responding to Employees Survey

Code of Conduct
GDPR Compliance
Supplier Audits

Unadjusted Gender Pay Gap

UNIVERSAL BENCHEMARKS

Metric

Percentage of Total Energy Consumed that is
Renewable

Employee Survey
Code of Conduct
DEI Policy
ESG Policy

Anti-Corruption & Bribery Policy

Whistleblower Policy

Average
Count

91
136

246

392

271

Average
Count

379
1486
1284
1267

720

132

1340

Sector

Sector

ALL

ALL

ALL

ALL

North
America

32%
44%
55%
43%
47%
45%
56%
52%
28%
67%

30%

North
America

36%
62%
55%
60%
54%
83%

64%

Europe

45%
45%
34%
48%
44%
47%
33%
40%
69%
30%

61%

Europe

56%
31%
38%
33%
39%
14%

27%

APAC

12%
6%
5%
4%
4%
3%
6%
4%
0%
2%

3%

APAC

4%
4%
2%
3%
5%
0%

4%
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& Benchmark ¢

2. ECOVADIS ASSESSMENT METHODOLOGY AND BENCHMARK REFERENCE

EcoVadis is a globally recognised sustainability ratings provider that assesses
companies across four themes: Environment, Labor & Human Rights, Ethics, and
Sustainable Procurement. Scores are out of 100 and benchmarked against a global
dataset of over 130,000 companies across all industries and geographies.

Portfolio companies are assessed annually by EcoVadis as part of AnaCap's
responsible investment framework. Ratings are awarded as follows: Bronze (Top
35%), Silver (Top 15%), Gold (Top 5%) and Platinum (Top 1%).

The committed badge is a recognition awarded to companies that achieve an
overall score between 45 and 54 in the EcoVadis sustainability assessment. It serves
as an official trust signal that a business is actively building robust corporate social
responsibility (CSR) and environmental, social, and governance (ESG) programs. This
represents a “Good” performance level indicating that foundational policies and
actions are in place.

Throughout this report, portfolio company EcoVadis scores and medal levels are
compared against the EcoVadis global benchmark — all rated companies — as well
as the PE-backed company benchmark where referenced. The benchmark values in
the tables opposite represent the average scores of all companies rated by
EcoVadis in the relevant assessment period.

EcoVadis assessments are for informational purposes only and are not intended to be a substitute for professional,
legal, regulatory, tax, research or investment advice. EcoVadis makes no representations or warranties, express or
implied, as to the accuracy, reliability, or completeness of the ratings. Document classification: EcoVadis
Confidential - Restricted Use (AnaCap, CS).

ANACAP

ECOVADIS BENCHMARK SCORES - ALL COMPANIES RATED

Theme All companies PE-backed
Overall 50.4 60.0
Environment 50.9 61.3
Labor & Human Rights 52.8 61.1
Ethics 47.7 59.2
Sustainable Procurement 41.9 53.2

ECOVADIS MEDAL THRESHOLDS

Medal Percentile Score range
Platinum Top 1% >78
Gold Top 5% >70
Silver Top 15% > 58
Bronze Top 35% >45
Committed badge - 45-54
SCORE MATURITY LEVELS
Outstanding 85-100
Advanced 65-84
Good 45-64
Partial 25-44
Insufficient 0-24
46



Methodology & Benchmark ¢

2. SCOPE OF THE REPORT, ECOVADIS ASSESSMENTS AND NOVATA DATA CAPTURE

AnaCap currently holds 15 active portfolio companies. Three of these were added in 2025, and these have received the EcoVadis Commitment
Badge for EcoVadis assessment in Q1 2026. For companies added to the portfolio in 2026 through direct investments and bolt-on acquisitions,
engagement with management teams on ESG assessments and reporting has already commenced.

Of the 15 companies covered for reporting:

- All'15 have undergone an EcoVadis assessment in Q1 2026.

- 13 submitted ESG data via the Novata platform, and the remaining two are minority holdings that provided their data via an alternative

platform but capturing the same metrics to enable AnaCap to report to EDCI for all portfolio companies and that data is reflected in this
report.

3. NOVATA BENCHMARKING FOR NESTBANK

In relation to NestBank, please note that the Novata benchmarking of emissions is currently limited due to insufficient coverage of commercial
banks of comparable size which makes direct comparisons less meaningful at this stage.

ANACAP
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Disclaimer

This Responsible Investing Report (Rl Report) has been prepared by AnaCap Financial Partners Limited (AnaCap) on a voluntary basis and for information purposes only.
Recipients should not treat the contents of this Rl Report as advice of any kind or as a recommendation by AnaCap or any of its directors, officers, employees, shareholders,
members, partners, consultants, agents or advisers (together, AnaCap Persons).

This Rl Report is not intended to be relied on for any investment decision and is not an offer to sell to any person, or a solicitation to any person to purchase or subscribe for,
interests in any fund advised by AnaCap (AnaCap Funds) nor shall it (or any part of it) or the fact of its distribution, form the basis of, or be relied on in connection with any
contract, arrangement or commitment whatsoever in any state or jurisdiction.

This RI Report is not, and should not be assumed to be, complete or up-to-date and is based on matters as they existed as of the date of its preparation, and its contents
remain subject to change. All statements of opinion and/or belief contained in this Rl Report and all views expressed and all projections, forecasts or statements relating to
expectations regarding future events or possible future performance represent AnaCap’s own assessment and interpretation of information available to it as at the date of
this Rl Report (or as applicable, such other date stated herein). No representation or warranty, express or implied, is made or given by or on behalf of the AnaCap Persons as
to the completeness, accuracy or fairness of the information contained in this Rl Report or the opinions expressed in it and no responsibility or liability is accepted by any of
them for any such information, omission, or any opinion expressed.

Where data is obtained directly from a portfolio company, this data may be inaccurate, and the collection of such data may be limited due to human error and/or rounding
errors when processing the data. In these situations, the quality and/or consistency will vary between portfolio companies based on potentially diverging approaches. Data
collection and reporting practices are fast evolving areas and the selection of different measurement techniques can result in materially different measurements. Portfolio
company data, as self-reported and submitted via Novata, has been reviewed by AnaCap and Novata for quality. While discrepancies that were readily identifiable have
been queried, the data has not undergone a third-party audit or formal assurance process.

In accordance with Regulation (EU) 2019/2088 on sustainability-related disclosures in the financial services sector (SFDR), any environmental and/or social characteristics or
sustainable investment objectives associated with AnaCap Funds are exclusively those set out in the relevant fund documentation and/or regulatory disclosures. Investors
should refer to these materials for further information on binding ESG related goals, targets and commitments and how they are incorporated into the relevant AnaCap
Fund’s investment strategies, decision-making processes and value creation practices. Any ESG-related references made in this Rl Report are provided for informational
purposes only and are not intended to constitute marketing of any AnaCap Funds under the SFDR.
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